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Gender inclusive innovation for the 4th industrial revolution
The purpose of this presentation is to show how and why scientific understanding of sex and gender differences
between men and women can enhance the successful innovation through science and technology. Historically
gender issues in STEM have focused on fixing number to promote
gender equality in career progression for
scientists and engineers and fixing institutions to change perception, attitude, behavior, social norms towards
women in STEM society.
However it often overlooked that sex and gender matter in research contents and services developed mainly by
men and tested on men not recognizing that:
•
The quality of knowledge and contents created may not be the same effect for women as for men.
•
The effectiveness of innovation process is dependent on who the actors and decision makers are.
•
Trained women are not sufficiently included in solving technological problems.
•
The need and preferences of women may be different to those of men.
Our main concern will be about scientific, technological and organizational relationships. Discussions will be that:
th
•
What the threats and opportunities of women in 4 industrial
revolution are.
•
Why integrating sex and gender analysis into research and development is necessary by showing
scientific evidences.
•
The concept of gender inclusive innovation will be introduced using three gender dimensions:
participation, outcomes and cross cutting impacts.

