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( Abstract )

The change in the environment and
social values has increased the number of
women receiving higher education. At the
same time, the ratio of women working in
the job field has escalated incrementally
because of the transformation of value and
social standards. In addition, as many
studies have indicated that work pressure is
the primary cause of certain illness. Used 30
Taiwan enterprise, 920 employees as sample
(491 male, 429 female; 442 rank-and-file
worker, 412 low and middle level supervisor,
and 57 high level supervisor), results
showed that (1) gender had main effect on
work-family conflict, namely, female’s
work-family conflict was higher than male’s;
(2) position level was positively related to
job stress and work-family conflict; (3)
gender, marriage, and position had three
way interaction effects on job stress and
interpersonal stress. Finally, contribution,
research limitation are discussed for future
research direction.

Key words: Job Stress, Interpersonal Stress,
Work-Family Conflict, Gender,
Marriage
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