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: This study examines the working condition, sexual identity

disclosure experiences, and expectations for workplace
management of the LGBT university faculty in varied
disciplines and schools within the current heterosexist
academia. The authors interviewed 13 LGBT faculty in the
past year, and present their experiences in three sections,
namely their sexual/gender identity evolving process, their
perceptions of the microaggressions and disclosure
considerations in the academic workplace, and their
expectations and suggestions for a LGBT-friendly workplace.

: sexual minority, (LGBT), heterosexism, microaggression,

diversity management, intersectional analysis, LGBT-
friendly workplace
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