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: There are 42,206 physicians in Taiwan by 2013, among them,

women constitute 17.14%. In other words, there are 4717
females and 10498 males entered the profession in the last



15 years. What are the working experiences of the younger
generations under the influence of the gender mainstreaming
education? How do they deal with the gender discriminations
at the work? What are the impacts of the gender
mainstreaming education upon the life at work of the women
and gay and Lesbian physicians? Does the younger generation
differ from the older ones in terms of the balance of
working and domestic life? These are the main questions for
the study.

The study adapts in-depth-interviews as the methods of data
collection. 56 physicians have been interviewed, among them
20 female and 10male junior physicians, 13 female and 5
male middle aged physicians, and 5 female and 3 male senior
physicians. Above all, 5 gay and 3 lesbian physicians are
also interviewed.

The results of the study are in brief as follows:

(1)Most of younger generation physicians prefer to stay in
the medical centers and area hospitals, so that they can
keep up with new knowledge, practicing new technologies,
and improving their skills of diagnosis. However, as the
junior in the hospital hierarchy, they seem to be trapped
in the ‘master—-disciple’ relationship which would
maintain patriarchal values. Therefore, most of the juniors
would not take any actions to deal with gender
discriminations they suffer, because it is not the way how
things round, I mean, in the organizational culture.
(2)Gender relations are different in surgery and internal
medicine. The former is dominated by masculine value and
where female physicians have to face discriminatory
treatments with tolerance. The former, if sex ratio is much
more balanced, she would have more rooms for developing her
talents.

(3)Except for few cases, most of the gay and lesbian
physicians would not come out at work. However, they are
under suspicion. Masculine lesbians in surgery could gain
respect by demonstrating their professional skills; whereas
gay would suffer more abuse among male colleagues.

(4)The specialty choice, for female physicians, is
considered in the context of personal interest and family
planning especially for heterosexual women.

The study finds that men and women of younger generation
values more the quality of life than their senior
generations. So not many men would choose surgery because
they want have more time for the quality of life after the
work. As to female physicians, they could urge their male
partners to share more domestic work, and more often their
male partners are willing to cooperate accordingly. It
shows that gender relations have changed in their private



life more than that at workplace.
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# ~ M 43 ¢ gender, medical profession, gender mainstreaming, workplace
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2003) - 2013 FEEHIA G & BAEEE 42,206 A - HZotidk 7,238 A - (5 7 #EG
fY17.14% (TEREREIAG > 2014) - 81 15 FRICAREHIE & - @EE
AiEE SRS VI BB ARSI > EEMES AIRERVEDS - S5
IILARY 4717 i 205860 - SUESUE T 88 i KAV &8 (L Ml Re 2 2l 20E
BEm R & BB R CEESEEIEER M LLE M Ryt LY RS B ERSEHY
hy > —EBIFIEE LA I MEYEZE S (B0 T 10498 HiE) > BN
MR ENZAYRE T —E Bt (P S REEAI T ZE S ZATA AR [ - At/ 4P LAR AT

Rl DR i S PR SE O E R BT S

R ER
AR EE =

1. BRPT " SRETESEAYIERIRE (R AR QT T > 8 1995 £ELIRTHYEL
W DMERRHAEHERBIE ~ (&5 % B S (E i a2 L - DR i AR ST
AL S A LS R T B LR A

2. BIECGEBUFIUHFACKTIHEBIRIEE « BEE - TRESRAVIERIFE > a8 Ei
BIEES - TR ETAREPURME AN BB B AR (A — S0 BE T
WIRLE: 2 S SRAHEEDEY T [ BN B SHI R LA R 2 Sdhse ~ B35 ~ SRR AS B
B R LR T EA IR R Ry ] 2 15 SR F R 2 BLHEBN MR IR A BB E

x PEHHNREAELZAGNER - BEMAREMEZ Y - (THFEESZEE

FIPEPRERTE B2 -



SRR
(=) TERERERAIMERIRE % HYSORREEE
R ETFE A N L3N B Ry 2 IREEE IS5 - fERE SR bR e Hy
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—-HERTFATIAZE En/gendering Doctors: Gender Relations in the Medical
Profession in Taiwan 1945-1995 ( Cheng, 1998 ) J&4%E /AR ARFE SE ARy (ELAS%D
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SB M B Cof R AL ~ SE AR R LS By U T PR B B SR B A A, © (e AH AR
RIS  BEAASEHEF AR 2 R E (R R, - FERIERELE R 3
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% - 55 REHEIEEKG /) - B UREEN S S FHEKE - LR
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A 11.989% » B CERTFAZELLEIIRIK - AHEIR FEhT B BhEEsR ¥ 81T
pHSE > CEIEMENEERER - 5% -F g 2 HMEEE T - A8 BmEER
o ZREEEEBEE S SA T T BRI » RIS T B
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PRy (2003) FRRZEEy " B ) AT RE R > B2 R AE
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[ ) SRR A B R ite - E AN S SR A -

4 - FrEfFBEAE

EPRE L BRGNS R B T K AR SRS ) (EER S T R LA BT
R > B H T LA ) BGRB8 RERHT B ? BUEE (1991) HIRT
Feagti - FEEREE F IR TIEG A REE I - B EE SR H AR 12
BHEZR AR SEFEREREH TIEREEHEE L BREtg b2 e
HEG% o FFEESE (2001) tHFEHY - ZCREEIERSS RS T o5 BT S50 (£ A -
RIZC B R A Ry 1 1) A Gt A= BRI R R R (LY BBl - BEAE A B 55 ]
EAHZAYRITRS > e e £ R R AR E S FIT By HIEaE R -
ARSI E SR A C AR E R LR A S - I EEA T RE

SKAPEEAACHIBRE » EHEZC B B B B R B - b IR e 4t SR Bk
@t CAYRTFE S R I LA R - BRI B S [E SRR

(=) MERIBR ARy EE =
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PREVRYE — B g 2 i 2R B SR E (masculinity) FIF2 2R F5E (femininity) » H &
VB & It AURE TSR o antkanok - BUBMFRIRNIGHIRE faaiyE i

Bt [l FE S MR Y T/E 151 - Raewyn Connell  (2009/2011 ) F2H! A PO P HI]

BEARAYIETE > BRI e R AT R R R IR (A A TR ARHVE RS -

1. HESJB% (power relations) : f 2 E B EHKEAYE SCRERG T - 1T SCRERGH
FERZ 0T B T FMESED " SEE B YR R TR B T A
BT B AGER] > v DS AR E T - IR FENRIERER - 122k
MTEREREEE > SRS IBEIK - 1995 FELUE I RS FE 1R &
R8> FHENRZ MR FEANEERRIETRE - Rt RSB AR S BV IER] 5
{EECR - IR EE M R AR B SR A I BORAS Se sk B B AS Y B RE
5 © Foucault Sy JJHR AR —RRAVERRS - MR RN B & —AYITZ Bk
LR - BB IR BRe B Mt - RS T AR EREERE AN

S~ SREEE (2R A% 2002) -

Connell $5 tH&H &kl ) ERL GBS A O RE D TREUE A P I > [RIRRIGAT > 23R
SEREIRESIRA (R > DR Z U DR~ F5H] ~ DIAVERAtedTE) - & R /A
e DA ~ i ~ BRSSO S S il R e SR PR R A — T 3 - IE A
WFFERRLEEE - AER S AV T IR (RS AR A SRS | SE RR ERE B URk B -

FIDERBER AR (T~ NSAERIE ~ P E B g and) - B2
BEZEGHHE#EEE EARGFER S PRI FEE SR ENMEE -
(B BSBEBUREL A EHE A AR 2 S E05 B[ SRV R SE - BREmEER 2 Y B
{EARIMEREE EPUE RV EAZ « B 3058, - TAFRRER SR DU
RS RE B A AR A A RE TR (Rl RR S A R SR 2 9T s

AR LA ~ i ~ BB T A S AL ) SRS B TEA Y (R 1 -
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{BEPE TIRRVIRE LR (AR MR E5e 02 A MR 7 L2 st A S RaERRE 5 - Fr
A TAEREERE I SORE - 1 AR SRR Tt — P BRI - E—(E 28 E) —
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EECH TIEIEM RS L ki A\ EIE - BEEANEAE R T
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BN R BRI TR 205 55 5 7 L s A - PRSP SRRV R

EEABSE R E - (B —RAVEET > AAAIE — A EHIIHES -

3. f{5RiBAf% (emotional relations) : Connell 5t > [FIRUEA (R ELRE IR 7T THYZS
TR RSE LN - W5 EOVIBRBIAINERE ZITH - AR NR L
MNFIEAR B SRR AR s altRI S H B9 A BE B 8- A DR BT @50k
BCLL TR SR ) BB - A LA T 1545558, (emotional labor) IR
FEART R B A B  FBEIE TAE LA NmMER S A A G LIREEAORE |
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S o A SERNMA - IREESTHET -
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FAILE > fFREIEMERIFRGE G Mt EZR  BUIARG TIEA AL

RS - BRI AT -

(Z) BRSHYEETEESHMERN D

Pl T B B S SE Y SRR BB » B T A N BT Lams U R e Y ZCBAE SIS b
TR VBB GHINLE - HA A REATRIRIFE ANt RE - 7] & T ISR Bk
APERT V8 AT ZE T > 9208 1 RE - (B2 ERAAIN Ry {iE 1998-2013 FEfEHT I

AHY 4717 fir 2C54HN - A HTHIEE -

CAFARSRAYIE I b e 2 — (8 2R 22 AV B S IR R AR AR L' 2 I s
EEEAMENEIITER - R BRI B > USSR AL & R
B - AE LS | Joan Acker fy 14 Il B4R AP » DAERSAR %A M HI LA AE - Acker
ETRA T LAF ) IR WA AP TR S HIRFAFENER - TIEHE
—EREEIALE - S E A B VEA — (2R EASIE A BT thRtEsn
TAEAAZ—EH S TP I AIRES: - B @A NSRRI 2 5l - TAR4ASS -
Frangghe - B AT MR TIFHE AT LI H B2 aly > fldr e S EABAZR
75 HABEMEESS - EEAEE/INZ - R BN R TIEN—y - HEyiEL
TRHVEELT - [EARBAYEIFEHARE - SRS & TIFEORI A B2 —EHREEA
A% (disembodied)fy A - E{E N )2H &8 » 2 FMER » MR R TAEMELE (Acker,
1992) - Acker #E— 45 FEFRE A P ERRAT IR TARGRIFAVEA > 2 —(E" 5
P BB A - B AT DI E R TAF - BRI LAF - R A e At
FNZEF-B At 20 - BRI A R SR DL R At 9/ Nz (gl P —48 ) AEHY -
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R R RE R A IR R R L & &5 e AN B SRS B 4H B T
B WA BB S B - A EE Rl T HIE ) IV T{EE © Acker
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PR fE A AR N IR T —E M EEE(Acker, 1990) ©

PRTPREESZEE "%, (RISEME) TIEERYEE > Acker(1990)E2H5H » TIF4H
MR T A /AR AR E R - RN T FBIT I AAHASEERYRUE RS -
DUR AR S A E R AE o - B T — B MLy B B S - SRR MR B4
RSB - VR NEEER » ARSOHIRE AR IR BBk R T I
FEJTIENE © BRI « SHESIVNCES - DUGHES MY E R - 7B
TR BRI AT RE R T PTERAY T /N ) O BT AR AT R S B ~ B

sl ~ VERIERE TR AR B A A AT RE (Sheppard, 1993)  AHFZERTES [ Acker

Ell

FYEEGRIBRL - FELLAT e Bl IR A YA AR Ay M b 1 Ry o

B EIFS IS ABAYETS - Connell (1995) f5HHGRITFEAFER B LS - HE
AW ETLIBES » BBMIREE— R (gender order) - i 5EE AT
FSMIRTE » Hopa RSB RIRELEC S ) — R IS NI E (hegemonic
masculinity ) J& AR SCRERVEE - RESMH N EE  Z—EAHSN
HIFECERE (practice) - fEBEMHBULT - [HHIFTE R MBI FNE - &
PR R R E VSR - SRRERG IR B AR S RER AR MR B E (S > BBAESS ~ B
ILHE - BlUEE - BlR R - SRR IRAR - AES SRR IS - B R AR
FERRIRDAE ] ~ FEE ORaE 39/ NP IR RS2 - FEAWI e PR A IEE R R
B SR BR RN Z [ EEE ~ 2 REPEEARAVIGRA - BHE TR ) #YEDR ~ TR
PR TEHIERR - SR E 2 E& MR E (marginalised masculinity ) J&
e s VEERE (B ¢ [FE) RRESHIEE - B &R E A S
LA B REFS IR E - B RIBHICHYEEE LA R > fid > 578
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[FEGHY MR E A SR DS SRR B Y - AR RE Y -

fi£ R. W. Connell (1995) EYNFFEH A AT > FfFIA e IR B R [E ARE - 2
WIAE A (ERA A MERVEES IR - (OIS (B ERE T e T BB MM R A SR 5
BELEES > DA B8 N S BGaEER - (A S1THIE(E L - Connell [
HEHCE (configuration) WYL MFZEIETE > S8 RE MR IR ARV B A
RUEHIHIRE RS ~ SORRR (5 ~ AV EERG - EEBMERE (sexuality) A
58 - PRI E A R R E A — R F - PR E SRR b e
HIsHE - SRR E A ERa PRI (hrh 2387 > PIIIEEER ~ B3 ~ 21
B e Ay SRR N E SR IR AR RIRE (4 SRR R A M A RE (R DA
e (BT - FREE BRSO ST R - (SR E R 25
EFEERAERE  FER BT AL E - DIEE S AT R aE Ak 20 -
{8 NHITT R AT REREZ ~ IREEEARIGHIRTE - (B thA T RE sl 2555 0 5
MR E TR S RCERVEES - R R — (BRI E © AL > Pl
FPEE—EMERETE - B (E A BHIEAEEE (Connell, 2005) - AHWTFERHEAH
&ficE (configuration) R 5% - FEMRAESR - SHACUE - URE ARt E A E
ZEETAEEBAVECE - AR A E N TR M S bRy EEhaEE - DL

& A4 o] REA [F155 S i R H TEh o -

FETARSASR Y/ DS 0 BRTANE S EAT » sz 20l 5 R 2 A —(EE 2R SUE AT
LU BhH Mo MriEfE - FAF1YeE Kanter (1977) HYamEL - dsH - (B AAE4HS
PR AT By » AR () TEAHERPIRTATE » FRELAHARGS AR RHIRA: -
2O T AF B AR AR B B R ] 4y - MR RV S R B TR S R - B L
MEAE T E N RVARARIB R - AT A ATy - T HAE S A MR &R
[BE (occupational sex segregation) ™ » BESZEEIME A SIS0 - #E
HEHC SR VB TR ) (token) R - MiFIEREIRE AL - 1E45IE
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EEE ~ WHEFRE "B & e R RS INEE - 2Bt i 25 W (i
12 H—E A FEREE At G AL (BB B2 5 - 2 S RHeny ABTt
BIFER /N o SRR MRS P A = ERE - SEERE (visibility) » 20

TR 72 R 55 K (polarization) » UKLV S R [EE AL

(assimilation) °

Kanter (1977)F Ryoug#fybH5E » SRR £ 26157 B —(ERF#REAVER 52 (phenomena) » 7
RV ZAE L O AN ARESIMES 2 1R ATRRSE » BRGEHEST B B R B R IRE IR (%
AR EELRENME - BIGE Kanter fRHI{EEIAG T IIZCHEELPIRY S - &
AR —TERE M AL MR AN R R - (2 4E1YE2F Janice D. Yoder
(1994) Kt smim 7015 S Ryoe s » el bR T ABIERIELBIRYEARE R o
MeRltt &z (gender status) ~ T{FEFEE (job prestige) ~ DURIBSEH I HL ]

(occupational gender-typing) & = (K25 H & S BRIV IR A - 82X Kanter

AIBTIE A EREHIERS - (B RE B AT ey S B A

ARG R ARS R - bR T AR AR BRI EAY R E S - A TR 8
AT B BUE AP IR s 22 » 4525 ] Candace West and Don H.
Zimmerman (2002) " f{4:51] (doing gender) ; HYREL - 23T 20 B4 R[] E 4 Fil
{8 ANAE LA S A B BV REAR - #E DL T MRIE R A e e 11 & I s ~ 9%
BT~ HEST - West and Zimmerman (7 ?2002) 505 » MERINGIERAAFAE T E
NI ERGH > B0 EAEYER] B R S - B T i, BT R 20
[E155 o IR T ERTA ) BVEDE SRR MERIETE AR EARY - 1S E
b ERIAEEE AT REWAS B G S (sex categorization) HYE: - 5%
H CHT 3R LR EE T sUEDRESIST & (accountable) HLFTESHYMERE - 1 27 %
Rt T R AR BB MR R R ET o B AL TR 5
MEEREOVEREERE] - AMeE L SR M BRI TRy - T i T AT E
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FHERU BT Ry © AHEZHY » SR —(EH & e T R 2B A - S B
PR Y TAF - SRRy A & 2 BIPRE > M RHRRRF M T i L5
AR » A AT FIEE « SERAYERE » 525 Rosalyn Diprose (1994)AYITIE
MATHESE Butler HYME IR EAYET S fE T - (B AR EA ] gE » —2(E A
EENETEER AREHIPRY T AR RENEER TEAER 52
By AR o ER ARV RS - Al e A E Y22 o FHUE AR

PV E £ -

AEFAN ~ (RS TT (2012) HUNTFE LA E RS BAE IR T A M pl e > 2fcBd B
HHVEER SRS - fE T e R E TR A O SRRIE AR
[ es SCE A I e B B2 SR . - DASR IR AU P R i i <2 184 - (£ RS S
(BB TIFERET - MR B i i JEHY5R ST (tension) > FEEEAETER
HUE SRS /VOREBEMNE © & 7L EER > EE AR —EHEAE
FERSIESCRAVIT 25 - a3 SCERAMREL West B Zimmerman (2002)
ek 58y R ) FREAE Connell HANAYMES * " SCHELLA , (patriarchal
dividend )i+ T & A4S AR ER g o £:58 EAYFER A e — A4 EAthiE s
PR~ B P ~ e~ e tds AR HIRETTRIPTRS » 72 B R ATE AR
NEE BN BEMAFENEARTGE S CRELLHEL G R D 5 (B
JUEHEE (Connell » 2009/2011 : 209) » 34N » 3% E (] Arlie Russell Hochschild
(1983) 2t " EHFS | (managed heart) WYL ZRRE BERTAH
> AE TEEMER] - R e B ETERHEHLM: - fE5HEIEL
eSS SOLE 23 T ACREALA] ) 894 - R BTSN Baifi ek
afit EEMER], TR TEE ) ] REEEE IR GERRZE
[FE S > B CTHEZIE > (AR T IS - SR SR g5E L
B SORECTA] | RIS > (H15 2 Mt ad B IS I I 2 2 e ot T M1
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A e GERRAN ~ B 77 > 2012 & 170)

%{:

NEHETRESELEEN T AR ATRES > (HEE L BETRIEE
BRRTHY TARRR A 58 AR L AREERS RIS b7 FRrY e s th B 2 B Bl E
RifiFr £ Y SRBE Ry 2 e A FE AT THISE -

(M) et rHE REE4HER R AYERE (subtle gender bias and institutional

barriers )

Londa Schiebinger ZEAERIEE ~ B4E2 ~ TARERRIV LI E AT N RHEREITHY
P S RO RE 45PN e o] RE L 2L BAERR S LA — BTS00 (FAE BT RE
Az NI N S AT e B R IOE - R BT VR TS Y © R/E Schiebinger

(52, gendered innovations 48§15 ) f2H—SLAlEHYTES | - R AL EAWRL
RO M B s 5 B SE 8%  AY BRERRERE (E 1 2OV S8R o Sitie 2 o Ry D[l o [ AT T

5

1 ZRE SR

AL G R - 2o Ve FTBRAT M 8T (norms ) FEFERLRE TN ~ B -
HIRZ Y bt L0958 (leadership) FEAEREHIRREA AT, « A - JaBhsey
7 » Schiebinger 55375 » eI BIfE (o O 4 VEWR B B4 5 (0 1 8

(incongruent) » M {E EEGEE N\ B EHERF VA E E R & (prejudice ) »
A H g R B SIS 2 BT © Scott i Brown (2006) SH&EMERIE G

—

BEGEHEET BT #54mH5 (encoding ) » FEELATMETTHY = (EAZL - ST EHE
TR B2 MR TR - BIZ25E (perceivers ) BRE[ERESZSHEE T Ry 4Rl R /BT R A
(underlying prototypical ) SHEEZRYE - 5 L - ME G A RAd B tEE M
THIEE B 25 [RbsE » LhYh o & R A RN KB NS
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MR A HET RN FAVERE » Vinkenburg 55 (2011) AYIHSERIFEHY » &
Mt B M AE S TR B JE R (B A(EAYRLRS (individualized consideration ) > i85 & —

FEREEAS BT (prescriptive ) ZIfRENSL -

AT PR T E S U g T AR A e IR - B E R RER - FiEE
2R TIAFFHEE % » EEESCR BRI DB LAY 20 (Correll
% > 2007) - [EAD - WMt R PRER R RS & TP EYPE IR . (gender bias) » &
o DR HTRIEEAAEMEARRE (normative standards of science ) EAEME A 5, T4
FERL > BIANASTEAIRHEN R EERAR ~ BIE2AET) (competence ) FIAHE T - PHHLA
B4t /E (National Institute of Statistics ) HYEEFEH » BIEAEFE ~ HiflR ~ B2
oA T HE#E EE A & 1B N ETIRE BURIZBU & BRI A BUIEL
MEEE Y 2.5 o BREEALA BN R - IEEREREREY - %
TR ASS R Ry ERYTHEBEE 085 % - MARTHA FOSCHI (2004 ) HRFSE4E RSP IIE
RS E IV RIE FHIRE - tf5 HH 2ot B 5E M A ] s FEAR (DA sl T
Bl - HEEREEREAE T N Al g2 RE (interpretation ) BRI - HCAIEGEIVREAE
TG HERTAE (GIAIEFE MR &S EISW R ) - FriEeasEit & R
AMEHIZ=5E - Brouns (2004) DUt EELMTHUE » PRarrERIEL T RIEE ) &
(conceptions of  ‘science’ ) [HIHYEH{% - TLH BRI ERVEHEHY " 5L
(excellence) ¥ » HAGHIATEE " 2k, WVELS » BH LEEFIGHIRTEREE
fir’E (hegemonic position ) "2 SRZ54E5R - A B MEAE Hd A EHEHE R

E -

ZINRENGAME B R AT & AR P A FIRHE - ] g — D M E
CAEESE EAYRIFREE B E 2R R (L 2t YR Steele>1997) -
HAEE > BNRENAIMERIEES (gendered beliefs) &2 E(E NNFIERH
CHEEST » E M B MR RN M =52 (Correll » 2001) - GEE AL
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— LB IR AR R A LU R A 20 IR ZIMR Bl 52 A g1 38 > Davies 552005 )
oy FRBR N ERIZIREN G th & (o M e TR B A 2 R B
PEEIS B e (subordinate roles ) » ZATMT » 217 ' SU[E %224 | (identity safe
environments ) HBIPAIIEZINRENGRIY 2514 (vulnerability ) » 3B 2 MEREAE S

RENHE M EEREEEES -

2. [EA - BFTEERHE

A VWFERER - ERMHE (HED FRAFRT2CH: B 5 M5 5 AL R [F]— o
fegm MBS PRI SR B D R IR B R - B £ — T R e BB
ERALRTAERbTFE T > 127 ZAREEY) ~ LRV BER W (7 & &R
B - B HEABEN - SR L BB T AR T lohn | BUSHY 4
oy (B Ry 753 ) > ZME#EY Tennifer ) QIR ZEE] 3.3 77 > [FRFZ2CAZR AL

SRS [ lohn ) BEEAUALEHET (Schiebiner 25 > 2011-2013) - fEfA {H > —TEET %

238 A MBS M IR R B SR A G U RAR(DIAYEE S (Steinpreis 5 0 1999 ) -

AR AR BT A B TR B A A 2 TR 45 5 > TE AT A R4 R A TR 5
SR dfPIt E B B HBEERAES S o AEIEREIEIEFAY4EEE (informal networks )
o EAS Y 2 MRS AN G PR S M R B A S R s A Pk o
(Schiebiner % » 2011-2013 ) © DIAHAREEERG] - a0 " EIHRSEERE SRk
AL W BB PR I A PRS2 SN 5 S5—I7H - N VR E R AR
FEEE SR BRI RS ~ B B 20 BEC s 2 B A\ PR Sy
/D > 15 R Ry 2O S M R B BT A R4 A& 38 F Pt - (St MR =
TSI T EEAAR Y - 2 A EHSI A E > Van den Brink (2011) HYBF5E
B H - & (75 A2 2 i [ E M S Y B M 4948 ( homogeneous male networks )
VBT (55 A\ YR B S & RS IR > 2R A R RS L B MRV S - 2o
HIEEHE (ideal manager) EGNGARVIE » R Ry FIo i Bl SR 55 MR Y
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HEHMERETER: (gendered preconceptions ) —%f ©

A B RE T AB M R 2 8 ZCRATH AN AR AT A B ER &2 - 1
SR PSR AR - ESETHYRIEHE (performance evaluation) ¥f7%
SZICEES (dominant group ) 88 Ry ] » HARAR th 525 5 i [ DLSS MEBURE S & -
TEIERRAVERET » 2O EE M A B HIERH BB R AR FIRISE - 8RBT
FERIMER TR AR B - C s IR T ER & framT R
{EE3RAN bt » fEEF2204ERE (substructures) AVIRSE [ » ZMYEERER ~ BH

EAEHL b R R R R AT A YA P

3. MEFMFEESR, (partnering and family pattern)

MR R X FERIICE T IRERIEEE | BT AERT 2 UM EAET SR - Schiebinger
% (2011-2013) #—PI5H > MERIA GRS 7 2CErymENE (mobility) > 47k
MMHIRIE SRS - IR B S A A A U Rt B EN 1 (geographic
mobility ) - {BA/NZIYZ M AIELA/ NMZETB I EELURE o] 75 - THEZ TF
HEBE MR IR - AEEE > RS B R A A S
PE[EI6E S 25 SRRl — S 2 E » iE At M o P SR L ER A A TR B R T
B NREET A AR R - R R R A A a2t - #EiT

AR EEZEIR (Schiebinger Z£ > 2008 ) ©

FEGTEHY 2R RIS SR AP T e SRR E UL - ARIB BN (1995) HIRT
It - BIEBLYH 802 LB » SHIE RS R al s HAt B8 A+ - BI(E
eI SE (dual-career family ) » 35 S5 2 BRI HIS SRR 508 f 5 5LV E
BTN -HE 2 LA A ZD ALEM > S50 S EE 53 M [F 605 B A AR (- -
BERE S SR SRy & B B BURE LR AT AR AR _E - A0RiFTal - el

& ~ STHEEHE B EARAR L - BRSO IS R YR BT -
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4. EZIE (harassment)

SRR ERIR M > WEFEMERIARAYTT R - Carr 3 (2000) S BIE2SRA
BITEIEL - HFE EE RS2 R MERIHIEAR (gender-based
discrimination ) » BZSEMEEEHE Y 2.5 1% 5 A 47 % HVFES L MEH A Bl 52 2 A
BAR - FRAMAEAE S E 70% GA SR © Btk EE A mm LR
H PR E AR B AR EE T - SIS A A i A R M 2 M

EUEERE T > S —FAVCER R QA IR > SRRV B FEE -
FEBE RS ST - ORI B A EI 06 R B (s P A > — TR
FLRUR - RN R RIRET (GP) Wl AMEERIE - & H RAVMEERE
T RERRENE N EENREIREEL DU BOR A EAHE T A EEN S
Aoind - A 3606 HYZLRAT Y S Z PRI an © ZEMERET AR
M Bt A BT B S BRI T RIAEET S =0 2 Y ZCRATR
VABEEEZ T PN AIEAR BT > BETERE BB R T B G

s -
W5 A

PRIESRE 56 (L BEHT - Kb &R (10 495 ) MR 20 %4 > BFETFEREN

(10-20 5 ) ZC8AM 13 > B (21 FLLE) 20860 5 % - Hif 3 %A EE
BRIl o 5540 - BHER (10 FEE ) FHIEEHD 10 4 BEFEPERAEMR (1020
) FRET S 0 Bk (21ELLE) FREN 3 4 - K 5 B [EEREAD -

SR BT o
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Question * ] 2 Bl S G Ky fr] 2 A0SR B Ry S BE A2 A5 & EH PR A 2
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MR R EI [E R I L BERlAT=E(E Ry BT - 5% R RNEEZR | TR (HIRH
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HEPRAER STV Z B EAN - T2 A BEEERIAIRN - B2 SRS T Lsh
FHAP AR RENRE] - & Rt R & A B e 55 DS - AE Rk
s b HEEANTI—(E2 T BRI AR e thEE kD &z F1E
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Gy e ecel I = W= A R el e AN R e e T MR S G TR B ) N )
TR A RAAMA HIE R H SRR - Mt B RNALE
AR R T AU (B226) T EREIE AR
FEBE ) 2R IR RETERIE R G E TR R EEEN AT EHC
NEREENNE - 572 H B EE R BT AT A G R - B ST
ZHFHESETHE ~ THENKE -

=~ BEMEEEA
(—) BEEREE -

(BT ~ Bl DA AR A A EE) - RSN Rt T a8
HAHBGEEAR S MRS R B ) T B T REEEE - BolEE R
W SLEAEE LB T ARRE T ZRUE DAYEEY) ) (RRhl)
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FIEME (1995) Hatsdi - HRAIZEREKAE ~ AR S MR
B MZCREENRAI S SRR R ~ /NGARE ~ IR R AR BT RE AN e &
BLERAIRE T - (B BRI ZCREHI 25 - R B BEAR AT H 2ot S 38R 55
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B RTEERERE - AWTFERASER » FRCRANZS L5l R ERG SRR E E R
HSRAE A KGR PENHE  BAERAEET - WA HEE B LR
M fmar SR (RIE AT =R

i

HEAREELEE 5 (2008) PR L RdER A R A B RTHVER E Ko 1 14 ER - 45
VR E 8B LR ANEE T (R MR ZIREN S K B 2 AR B IE A E]
SRR R EE BRI BN R A BB A s S MR BT T2 5 Y
1) ~ AT R (E RIS EEREE (MR EMSEE Z= RIS - B
SLPEERTA A R EER b R ~ BUZ AN EIRERIE A B 51 PR 2 Hdsr e B A Y
HHRE) -

Y

AU FE RIS - SRR A —EM R T - (B B L 2 EEFOR > HY
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This conference focuses on gender and generations in times of social and economic
change, in particular economic crises, migration and environmental challenges.
Processes of industrialization, urbanization, deregulation, migration and globalization
have had profound effects on gender and generational relations that display both
differences and similarities in different national and regional contexts. These have
far- reaching consequences on the conditions for gender equality work and feminist
academic research practices.

The aim of the conference is to understand the multifaceted impacts of
modernisation and crises on different age groups (Age), gendered strategies to deal
with the impacts/changes (Agency) as well as the uncertainties people are facing
(Ambiguity).

The conference aims at bringing together gender scholars from the Nordic countries,
China and other countries who work with issues related to gender, generation and
processes of modernization either in their own country, in other countries, or both.
The idea is to utilize differences between regions and regional academic cultures to
better understand the developments of gender relations and gender equality in each
location, as well as to facilitate dialogue and exchange with a view to strengthening
theory and scholarly practice. What can be learned about and from each other, and
what can be learned about oneself from looking with other(s') eyes? The main focus
will be on the Nordic countries and China, however, studies of other regions are also
welcome.
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This paper focuses on the changing relations of gender and sexuality in Taiwan
via the case of medical profession. The medical profession as the top elitist
profession in Taiwan has gone through irreversible changes in the last 70 years,
from a male dominated and masculinized profession to a gender-friendly one.
The policy of gender mainstreaming plays a vital role in such change. The
changes are discussed via the concepts of the inclusion / exclusion, visibility /
invisibility, equality / inequality and approached from both macro-level and
micro-level. It aims at illuminating the political and socio-cultural changes in a
larger picture of Taiwan society since 1950-2016.

The research methods adopted are as follows: in-depth interviews of physicians
of four generations, they are about 100 physicians, and analyses of documents
and research papers in English and Chinese, such as journals articles; statistical
data, articles and books and views expressed by social media written by

physicians and journalists; unpublished dissertations.

Key words: gender, ethnicity, class, sexuality, medical profession.
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