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: The amendment of the Act of Gender Equality in Employment

and the development of gender mainstreaming have encouraged
women to be dedicated to work, which may also increase the
chance of women being exposed to workplace violence. This
study aims at gender analysis on workplace violence in
medical care institutions, and providing suggestions on of
workplace violence preventing interventions.

Data of a self-reported questionnaire were collected from
504 employees in three hospitals in Northern Taiwan.

The major results were as follows:

1. The prevalence of workplace violence in the past 12
months for male and female respectively were: the verbal
violence 38.9% and 49. 5%, the physical violence 4.2% and
10. 4%, the psychological threat 25.0% and 33. 3%, and sexual
harassment 6.9% and 9. 5% Although the prevalence of all
kinds of violence were higher in female subjects, a
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significant difference within male and female was not found
in each kind of violence because of small sample size in
male subjects.

2. The most common offenders were patients and their family
members, but about 30% male violence victims were suffered
the verbal violence and psychological threat from their
supervisors, and about 15% female violence victims were
suffered the sexual harassment from their colleague. These
findings were important and must be concerned in future
violence prevention programs.

3.The multiple logistic regression model showed the risk of
total violence in emergency, surgical and outpatient
departments were significant higher than administrative
department(OR=3. 62, 3.57 and 5.24 ) Respondents with worse
results in work- related, psychological, and environmental
factors showed a higher risk in suffering violence.

4.The gender difference in violence prevention should be
pay attention. To strengthen the organizational climate and
environmental safety measures in violence prevention
programs 1S recommended.

medical institution, workplace violence, verbal violence,
physical violence, psychological violence, sexual
harassment, gender analysis
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g #(n=72) 4 14 (n=432) + 3 g
# ¥
18-29 # 22(30.56%) 165(38.19%)
30-39 % 30(41.67%) 189(43.75%)
40-49 # 14(19.44%) 52(12.04%)
50 fk 14 6(8.33%) 22(5.09%)
TAER ok
BYIBAE LT 2(2.78%) 25(5.79%)
B 6(8.33%) 133(30.79%)
g 53(73.61%) 261(60.42%)
FIHE L 11(15.28%) 13(3.01%)
1 (FF1H) *
B E_prL 5(6.94%) 86(19.91%)
B F| RFL 26(36.11%) 124(28.70%)
¥4 RFL 5(6.94%) 18(4.17%)
BT 9(12.50%) 103(23.84%)
A 27(37.50%) 101(23.38%)
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FLEs A R 1(1.39%) 4(0.93%)
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FAPRF(FAE)
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T 17(60.71%) 122(57.01%)
o, 12(42.86%) 105(49.07%)
£ 3 7(25.0%) 37(17.29%)
R ETCED
b 19(67.86%) 161(75.23%)
kA% 14(50.0%) 119(55.61%)
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B2 P BL(AFE)
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‘R 7(25.0%) 21(9.86%) *
A 13(46.43%) 34(15.89%) *
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L 0 13(28.89%)
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2% B E 95% 12 9f % B
(OR) (95% ClI)
Frw ¥ B 1.00
B % 0.565 0.306 1.042
e g 1.00
4 1.580 0.839 2.977
8 20~29 # 1.311 0.413 4.162
30~39 # 1.024 0.323 3.243
40~49 # 1.743 0.499 6.088
50 # b 1.00
I u) X 3.622* 1.736 9.533
teik g % 1.639 0.593 4.525
1 iFA R 1.517 0.122 18.842
mog 1.048 0.491 2.236
i 4.440 0.378 52.091
ok 3.574* 1.558 8.199
e L 4.269 1.200 15.188
L 1.925 0.862 4.300
= 5.235% 1.299 21.096
W A 0.516 0.188 1.421
H AL 4.864 0.818 28.914
FEH 1.610 0.228 11.371
7 FeRR e 1.00
Q:FFp e eh1 vtk 2 1.00
Bt 2 A 0.484* 0.264 0.889
QBBEFTUIRER 2 E 1.00 --- ---
Bk 4 q_ 0.550 0.237 1.277
Qi By w ik * 1.00
peiBdhd 2 1.116 0.505 2.469
Q% E Mm% 4R T 1.00
A 0.830 0.506 1.362
HELs 1.085* 1.024 1.149
1ivA ¥ 0.873* 0.803 0.949

*:p value<0.05, R square:0.2393 - Adjust R square:0.3197
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