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Based on the conservation of resources theory, we
explored the proposed gain spiral in which
supervisory support increases the likelihood of work-
to-family enrichment (WFE) and both of these together
reduce the emotional exhaustion of workers. We
adopted the actor-partner interdependence model
(APIM) to examine gender differences in the process
in couple dyads. The survey was conducted through
structured questionnaires; 490 Taiwanese dual-earner
employees (245 married couples) returned useable
data. Results from the structural equation modeling
analysis showed that WFE served as a mediator between
supervisory support and emotional exhaustion. With
regard to the APIM comparisons, first, the impact of
the wife’ s WFE on her own emotional exhaustion was
stronger than that of the husband’ s on his own
emotional exhaustion. Second, partner WFE had
differential predictive power for the two sexes’
emotional exhaustion: the wife’ s emotional
exhaustion was affected more by her own WFE than by
her husband” s WFE ; whereas, the husband’ s
emotional exhaustion was affected both by his own WFE
and his wife’ s WFE. Possible mechanisms, limitations
of the present study, and directions for future
research are discussed.

actor-partner interdependence model, emotional



exhaustion, supervisory support, work-to-family
enrichment
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Abstract

Based on the conservation of resources theory, we explored the proposed “gain
spiral” in which the supervisory support increases the likelihood of work-to-family
enrichment ( WFE) and both further reduce emotional exhaustion for workers.
Moreover, we adopted the actor-partner interdependence model ( APIM) to examine
the gender differences in the above process in couple dyads. The survey was
conducted through structured questionnaires, and 490 Taiwanese dual-earner
employees (245 married couples) returned useable data. Results from structural
equation modeling ( SEM ) analysis showed that WFE served as a mediator between
supervisory support and emotional exhaustion. With regard to the APIM comparisons,
first, the impact of wife’s WFE on her own emotional exhaustion was stronger than
that of the husband’s. Second, partner WFE had a differential predictive power for the
two sexes’ emotional exhaustion: wife’s emotional exhaustion was affected more by
her own WFE than by her husband’s WFE; whereas, husband’s emotional exhaustion
was affected both by his own WFE and his wife’s WFE. Possible mechanisms,

limitations of the present study, and directions for future research are discussed.

Key Words: actor-partner interdependence model, emotional exhaustion, supervisory

support, work-to-family enrichment
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TAEfEZE (burnout) N Z{EHEAVIIFGHRE - (AEESYE L - FEdl
REHERENZEL G TGS R ZEEMAE TS EAVEREE -
AR R LR Y JEL 2 T ERAHAR B B - AE A ARSI -
TSR LIFR N 2R —ERE - TIFESEGRENH : (1) [FiEE
I8 (emotional exhaustion ) » B3 H MUK - 154 - LEEIA & FE i 2ZE |
(2) EMEAL (depersonalization ) » ¥ TAEHY&EfEHA A ~ B - £EZ
TS Sy BRI RE 5 (3) B AECHLERFEAE (reduced accomplishment ) » S 15H /4
AR LA - TFERFFEMAE (Maslach, 1998) » 7288 TIFER & &
AR ~ B~ TIRERONE - TIFRERE T8 - Rl - APz - Eadgit—
2 5 MaBE (Alarcon, 2011; Maslach, Schaufeli, & Leiter, 2001 ) o ik T/E#s
SRR R (A0 B3 - By AN - E KT ) RS (1
#HE -~ ) - TIERME (202 TIEEL - maze) - E2E MERE (A1 1
B~ AN ) B e EE R 2 (Cooper, Dewe, & O'Driscoll, 2001; Demerouti, 2001 ) »
BRIPATRR S T & ) TEGSWET - THEhr ) ERh—EER - THZ
KBS T EISRE  mTA I EE A LIEHE 2 AYESZ (Maslach et al., 2001 ) -
ER—RIVE - KREREN LIFERWT - CHESHTE TIEE R = [E2E 2R DL
TIBSEREE ) R0 HIIEIIVRED TN LIFERIP RIS — I - RN E
e EEAFST (Maslach, Jackson, & Leiter, 1996; Maslach et al., 2001) » H #4575 T
ERERAIRZ ST (Purvanova & Muros, 2010) > BB T/EER S EZR P TIE
R ) B SO PR RR S A A) (f0d ~ ZREESE ~ STR0AT » 2005 ) « # - ARWFSE
TP AT HH T /ERE R T2 2 #8325 (401 : Demerouti, Blanc, Bakker, Schaufeli, & Hox,
2009; Lu, Lin, & Cooper, 2013; Purvanova & Muros, 2010) > DL " 5455608 | (Ef

TAEERHITERE -
Blanch 81 Aluja  (2012) HYBFZE3EER @ T8 i BliE4A#E0E ~ M EE &



BRIGE - TS R B Y TR R e T ZE RSz M 2R - T AF ) B T o5, 23R
NI 06 (] S U IR A (E AR T3k - ) N AR A6 ARSI R e A
o B HEREEET LIREK - i " T %) WEm e o s - FAesE
{18 N HIRFFETERE T » R ol A 2K BE )% 5, (strain) - [T B 4EFENE HLE —THEE )
BENFERER CE4% -« #EkE > 2001 ; Blanch & Aluja, 2012; Montgomery,
Panagopolou, & Benos, 2006) - i » FEHEEE TIHEEFISIVER » BR T
DETTIERE &%, i—@R - BAA T EESEEER ?
HE » TFEEEEWEASAE BTSSR 25 - IVEHE L E Y]
FE © TR - BEE LIFBL5EH 2 (work and family enrichment » DN TSZfEfE
TR ) DU EEE T e e R ) SRR R - LIRSS E A A IE R A
BIP AT ZEESHESY (B2)% 2013 5 Carlson, Kacmar, Wayne, & Grzywacz, 2006;
Greenhaus & Powell, 2006) - Hrf » FETFRFHEZRZI Mt (RIS - BEE 76
Z B > 2012 : Wayne, Randel, & Stevens, 2006 ) > HiRE T T{ERFREME 5
( work-to-family enrichment, WFE ) HBYEZRIA ()% > 2013) o At » FESZHF
AA TR (R IE AR B8 EMEEE THIBEREBE ? 552 B
It S AIEIBR Ese—fit - B £ B S BliE gty A A ? RAE
a8l IE MRS I A TR R ZIMSTRAE - R EZHVE - B A B2k 2
—EARYE - RFATERE - GERE > Moy REEAERE  rlREe
LR - Bz 28 AN (intra-individual ) PEEISRAYERRE - 22— T
TR EEIRHYIE SN (positive spillover ) © K ZZHHRE LAY B (A A [
(inter-individual )FY & ZER 5 crossover effect X Bakker, Westman, & van Emmerik,
2009) - HRHE - BEARVBE A EIATEE TG, CRERIE - &lA) BIBER T
¥ TEE | #YREE (2 Bakker et al., 2009; Westman, 2006 ) » SR A7 15 R AR 17
R Y i BB SR FEIERE 2 2 K FEELIRST - B BIRER - ARHTERY HEYAE =
(1) BRI TELR - TIEERER R - DURISERE 2 Bk - (2) g



E BB ERY LR REN 45 - B H BB 7B E - 52 - DIRE
FCEER MR ZE TR BRI > 2 1 R TIE R EEN 25 2 A BhseE
F 2 IBEFEG © HE R REFEBFEERA R0 LR ? I EER A
SRR OFEIME R A RAVERET - WK DB IR(L  BABRRZERL -
=~ SURRIENRE
(—) BREBFERIVEZEN
" EFR{FHE R | (Conservation of resources theory, COR; Hobfoll, 1989 ) %4
TS ~ (BB & 2 BRIV EERS > Hobfoll FURIER HAYAE
ET ) EAS AR ER ] » 24 BIREAREEZ RN » SHEEH
BIRER  (HAGEITRIERU R FER - DIGER P - COR BigmBit 7 &
JRAE EE RV S B E Y EE M - BEAT 0 ten Brummelhuis B Bakker (2012)
HKF COR HEmAYZEEEH N MR A BHIAREE - - WAEH " TIE-REEIFHE
( Work-Home Resources Model, W-HR ) Hr#Ei—2- DL " 25 | (source ) B T HFRY |
(transience ) Fi[A]fE » S3BAHIPUREE R » " AR 5 I FsflEl A (personal ) Bk
4% (contextual ) » "B | A4y FyBIHEME: (volatile ) BA&EREM: (structural ) » 78
EE A BB asREEmER R 2% MEER ,(constructive resources ) {2 FIAE -
RO - 4% - (RS KA A BRIFFEREIR S THEE ) BR0E - A
B~ OAIREE ~ EET - I KRB MRS BB SRR EIR R T 'R/ A TER
W BRI~ AREE ~ ARTEAEAS R o SR B RS (H BRI AV ER AR T+t
SFF L BURIBR B B B AR TR
AifiE COR HigniE/E W-HR #5850 » B3 Rtt g L Fi e — s H EEIE
o HE RPN AUS R - (REEIREEARENR » WEE IR T - 5
BRI EETEZL (Hobfoll, 1989; 2002; ten Brummelhuis & Bakker, 2012 ) ; F% >
7B A GG TRV SR AT B E RS S 58 H (3 LB R SRR EE /] (Hobfoll,
1989) - HERIFs COR EfgmpTaE ~ " JEF318)E , (gain spiral) @ &5 EA A RFEHY



Btk B ARERSARE D E - MR RIERIEER - 538V EIREL -
BEAR T A E SR ) R —EREFRAYIES (umbrella concept ) 7R &5 FHEAE 5 (40
COR) AN - (HR S L 78 CHARERNAE Y T 5508 & UE |
( domain-specificity effect) TR T EEHHRZE | ( cross-domain effect) » 1FIE[H]
AR B BhIEEAR s G EA L » B30 ¢ BT —TE%E & 534 (meta analysis ) gEEEFH
TAES o ERYE G (WFE) B T T/EMHRBANER | AyBiss sl el T IR IR
BANZER § HYlES (McNall, Nicklin, & Masude, 2010) » AHFZERLEAVIEZERE T
TEEREENY 25 - BCBRER LIRS AUt &= -
FELRFIER - EEENRS G R - 2RKE LIESE T EE R Aty
"AREE BN B AT BhE A BEE LIFBE ) (Bakker & Demerouti, 2007 ) Ei
TAEf&S (Blanch & Aluja, 2012; Maslach et al., 2001 ) - F{#2e 88 & FF
A Bl TE )T B N B TR ST ZE (FRIFES ~ E)& ~ FEE$) > 2009 ;5 Blanch &
Aluja, 2012) - {EIF—IZHVE - EREIBEBERV GBS b - T FEF  H
B T8 T AR B RE A iy Bh 2 S P ORE T BE R NV PE TS (Lu et al,
2009) - FTEARYEIEIMEASE EEE « fER—E TIFEJR - EESIFRERE 2ot
HEeEE THBETFHEEAE (FEE 0 2013) » HIFASEE 2Bkt
T REE A ESE ) (USRS ) (FRIEES ~ B ~ SPEFE - 2012) - # > AHH
FURHR BIRRE B S - HHBE PRI m R G B AR P i B # HLA S TAF &
e
() LESREM S L E G AFEMREGETHAR
BRI IR T At dTZe sy | (Kahn, Wolfe, Quinn, Snoek, & Rosenthal,
1964) Ky ¥4 - PREL " & J5M/MERER § (scarcity hypothesis) HYI735 » SRAEH
IREVESEIBLE I 2T TAFBo R fy (o G i hise 15 Se A TRAVER - (K1E LB RE
AT THINFE I 26 T BRI 22 728 (work and family conflict ) ( Greenhaus &

Beutell, 1985) - ‘i » fEZE A HEE (Seligman & Csikszentmihalyi, 2000 ) Ei



EIA4H%%77 B (Cameron, Dutton, & Quinn, 2003 ) AYEEE » 17 & % B 0yt
SR A RARE S I E S R R W B o Ry B M R
S22 45 (Eby, Casper, Lockwood, Bordeaux, & Brinley, 2005; Frone, 2003;
Parasuraman & Greenhaus, 2002 ) » f521#4 25 (work and family enrichment ) Y&
g A - HHE R ERERIE 158 EGER | (enhancement hypothesis ) - R © %
HEAONSEEE  CRNEEFNE A ZEACERESERT  AIHE
NEGAEERELLHEER (Marks, 1977; Sieber, 1974) - 758531 - BF % H
AR E A OE B R A B A - E A Ery A (Barmett & Hyde,
2001; Barnett, Marshall, & Pleck, 1992; Voydanoff & Donnelly, 1989 ) - ffi&
Schwartzberg &2 Dytell (1989) Fy#is » 2 AIREEHN ZE AT EAM A RE
A e 8 - B E A R — s (E A & - — BEGE CIEE AT S
SRBHRIEC A BEAEASEACE  Hieaan BB &k
S o EhG T TR ISR 5 T (B A E TAE BB E AR ; T2
NFERAE A Rt AT 47 4% EIE—BERAVEAH -

f4% Greenhaus il Powell (2006) MYETR @ BRI i /efe = — A CAVEESR
(experiences ) AJLUEE 55— EAYFRI (performance) BianEIVIEE « {HAH
GRSERE LRt M ED TR (40 © 588 ~ (E1E - BRER ) AYIERERS -
ot PRETHV IR 2 R 2 (R Y TR ) CHRB R R B 4K EprY
mnE b o B - A VAR ER T RE A B B TRYEEIRGAE - TARRORE T AT AR
A BEHZENERE 2T L AN REREE - MTe S sit i
Eig o s — R B A A - S TAF AT DU a5 iE (BIATSCATE WEFE ) » %X
EHL AT DA 2S TA/E (family-to-work enrichment » DL N f§f# FWE ) ( Carlson et al.,
2006 ) °
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JE R BRBEH G 3 > AN B TR RE EOR AR H(EE - JRAT8E fuat B TERIFST
o RS ST I M ( Clark, 2001; Lu, Kao, Chang, Wu, & Cooper, 2008 ) « %
o AYESFHERRIE B TR S fy S R E s T2 (40
SRR T ~ RSN (5RIFIFEEA > 2012; Blair-Loy & Wharton, 2002 ) » 857,73
BRIV - FESIRMEEEGR SIS ERIVED > IEE EER S
FISFEEENEEMOCHE SRR B THBRE & GRIFEFA > 2012
Hill, 2005; Wayne et al., 2006 ) - —JHLLGE 258 B TR HEAN =8 ELUEE I ITE
T B FE SR A AR WEE - (ff WFE 0255 Hi s iy AR 2 EX -
flesd B THY TAERMBELE A > SN T G FE S8y Al gEME (Lu, 2011) - 12
THEE S HVHE B TR AT BE Y IE 2 A5 COR BiEmpTEe 2 " IESIEE 5 IR
Rl —{E &Ry e A B I HV TE B ER - WERY T WFE 12 18 S 8L T AR e fRY
FAER - [ER > BRI - FESE A WFE iR ERHIA T > £2F
RHEIEGEASR (B | R TIERE ) - (W8 T 2B R E 2
TAESETHEZRER - HE T TFAtRsREATCHRR (B WFE) %K
it > JE[FESE (specific-domain ) HYFZEE - A ERFEHI(e 3 WER - AIFIATAL - B
BFEE SRR T A RERYEE IR © [R5 BRI IS 5y 2 8 (Kossek,
Pichler, Bodner, & Hammer, 2011; McNall, Nicklin, & Masuda, 2010; Lu, 2013 ) >
It BAFIEE B ST R EE ARSI WEFE > ARETam EAE B SR BB HE
VEREIR R ER -
Greenhaus £ Powell (2006) 305t A A2 (ERRE ~ RS ~ AR OEER -
HEEAL B - PEEAEBRMENER  SREFAEA " TERK
(instrumental path ) - ELHEEA FAE B AYREL - L A[REE# T FRUARTE | (affective
path) > SR A AT A BRI - EAIERIFREL (positive affect) » HE[M I FRE(EE
B B HYRFBUEEFE - it > ZESFHER LFACNEZER - AwE
TR B T ERGRR ) R AR E A AR IHREA®



K TAEfAEfAR S0 RERE (Lu, 2011; McNall et al., 2010 ) - WFE A5z LIF
HRENN S  AFRZEN—TT FEREES AR 2 H RS
INERTT - RITRERERE L0y " Thes ) BRI 2 LIRS &R A Eak T
WFE - #0C8 TAEAEE HEE -

BEAN » PEITIHZEEVEE & 04T (McNall et al., 2010) KBNS (5RIFEE -
2012 ; [y - 2013) FHEH - WFE R A TR Bl o e SECHIS A L - ]
PR R RS AR T RS ~ AHAREE (IEMTERD ~ AA0FEEET - REERE - —THSE
B AR AR & th & WFE 1R 7[R Ry & AERE (Hill, 2005) « S5—{EEER
AIHEEPERFSCESE Y © WFE BL T{EfE R 2 A R - #20H52% (Innstrand,
Langballe, Espnes, Falkum, & Aasland, 2008 ) - #55, WFE Fi#sskivs8 2 825 » &
PR AR B o e F5 0w 2 K - T2 BB ATE A =05tV EBh - N2
Greenhaus Eil Powell( 2006 )ik 52 1 25BN HEFEFE %8 2 ten Brummelhuis 3 Bakker

(2012) #y WH-R = - B[RS T TAF ) 8L T 525 ) WA EEIRE > &
TR b 2 O T R ELAM G TR - PG R 5 K COR BHH gl B 8 5 FH 2l e
EfEFE - 4% COR Bz (Hobfoll, 1989; 2002) » EEFFEE= » {EARH]
RN EIRIER TR AR ] » NIRRT A RS BN S
EREFEN - UH - TEFRER THEAREREH LEAERKEREAEIRRE
R FrG T BRESIERE , AV - AT EANER » nTE B ERS R EE
S S—EEE - W ARIEROIIEER (Lu, 2011) « 7 IE R TG E(E A\ AS5asnysE
ZIERIBRL R E RS G I 2 B G FEE - FRE P Sm B SRR oI Fe MR -

HI: WFE €3 § # 45 2 4o :mp i en® £ 55 o

(=) WFE HC{RIFEFIBHIZE

TAEEAS R A AR A (R AR RIRE - T e E A E -
Kenny ~ Kashy Eid Cook (2006 ) {45t » $HBREAAY R A S nl i st &/ 1 5 2
EEEAERZM G R - FiFT - R A8 sedRE "G, BT E



i EEERUR o M R R AR - FERE SR (B A IRV IE R S ( first spillover ) »
HE A EHE S AERYEUR (then crossover ) » JRFEHIET - EERSURIREY 2128
fERAfAT - T HES R ) BRI o B ¢ SRR RS R R B R
REIERY - SLZIRIN 3 RFE—TTHILAFRAS » BoEry LI At &2 Hse &
$&r= (Bakker, Demerouti, & Schaufeli, 2005 ) - Westman ~ Etzion £ Chen (2009 )
ST TR ERE HEN R A\ L R I FAIFFestas sl - ey TIE ST (vigor)
WETH TET BAEENERET > BURKFEZMIER LRI E -
PRI > BR T IEEE A R T ARETER ) YRR o (B ECRERY T RTEA  BR
TREHCHRRE N BEGHES P TR UE ? BEFRGR " 8N
F o FER 2 B RERRAVERSS (5L © Westman, 2001 [E]j) » R4 » SR HAFIE [
TRRRFEE LA o LTGRA T RFE ) Ry o TR - BHEERATE TS
ILME SHIEGE - R N BRI AR A SR MR A B e R B A 774 ( Cook & Kenny,
2005) « T{TE)E—FE{Z E {FE5 | (actor-partner interdependence model, APIM ) »

THEFF4ERE TR (structural equation modeling, SEM ) (Y4551 7574 » 460

eRe T ¢ Ay PR Z R L2 2 - 1£ APIM oft > SO/ T-HYH SRS
E S REIEN B 2 B TTEIERUR | (actor effect) (41 ¢ SLERHY WFE
HHCOBEMENEE) /T H B E S R AR R SRR B A

BT (RS8R (partner effect ) (411 SERHY WFE #3275 FE15152 2 ) (Kenny
etal., 2006 ) °
R RIHYE - APIM A R PERePUREE S - (1) BAirTEiE
(actor-only pattern ) * {E AHRIREEIH A &2 (0 NNZE ~ (2) Bt aHE
(partner-only model) * fH ANFVRRETH N G2 HmANRTE - HESAFEAR
FIEERCR ~ (3) BB (couple pattern) © (B AL REIH[ER 7 H C4
FEmRERLE - (4) L& LR (social comparison pattern ) : BLAFEE AT (DL -
EITEIBERER BIER - MAESCR A &R (Kenny etal., 2006) - #5H APIM 5



it - BT AT B BRI T B AR PRES -
APIM IR $HERA (R T IE G BB ) Rz 2 M AR S (BURRZY ) BYBASE
(£ : Westman, 2001) » > JEFH 2RI IC RT3t sh - EX 3R
R % DUT B BIARER AR A I FE LA 52 2 2[R - A — YIRS APIM
FURBEAERESHTEIE SR S EUR - BUARFERY R — 2 - 41 - — IR R IBT
FTLL 247 HEERT R S - PRETR TR (LIRER T BUER 1) ) R E 28y
s GER S TTENERCR o A T HHMERCR 0 BUREARYERTRG A
HECIEAYR R EZE A Pz (Wierda-Boer, Gerris, & Vermulst, 2009) < 55—JH
B M FE RIS ER o e o 7 28 o o [ S8 A BT 8 BB AR 1Y B3R (relationship
tension ) » FF » HWEAGHYEIRER 1o B ARVBROmERE 250 » Ese BB
AR Rom R > BURTTE &SRB A (B R [EIF 7 4E (Matthews, Del Priore,
Acitelli, & Barnes-Farrell, 2006 )« Jtt RIS FC T RH LAY B /2 TAFEL G RE > R
ze  (AmEaH) MG (IEREE))  ARIRAHIFERIERE S - HEEA
FEHRFEMME L BSIR B O FEAR (ATTEREBER vs. FHERER) 5%
Ed 0 BIEEAHFRAEIEABR D8 (B WFE) AYRSEE FakPest~ & -

55 DR GIH TR At e < AR A 2 — - R ZEsTEPAErE )T - TR
ARG ~ A REER/ RS (2 0 XS > 2003 5 Kossek, Baltes, &
Matthews, 2011 ) » [EIEEHRILHL S A ERER] APIM RIS B A S8R - i - /D
BLIEE AN B AR FERE T S50 T AR PETREARRIEE R - A1 — T i RFE
RS S5 R © A AR RS 52 E1(E A BLiC A8 A € P (role balance ) HYSZEE
EHFETAGER KA E AR ESRIEIC A% (Chen & Li, 2012) © 55—THLA
KPR FE B REARTIASE (Ho, Chen, Cheung, Liu, & Worthington, 2013 ) » B&;E
AYERREEE & T 2T B EhE A - AR EE s - REH TIFEZ%E - T
TEESRREM 25 ~ RRFEH TIFME 4 - BRI TERRR SR T R FEMH B 8 2 M=
Sl SERIVARETE (ZHFEPTHZ T RERUA ) B TR R



= (WFE) EL&mBHE: > SRFTREZ 2 TAE 2R AIEZE 19 WFE A 1E 4 Bl
R FEFFRGZ 2 TAESCRF RIS R R 2 TIE/EZE (FWC) HIEE R -
1B E ST A B (H BT H 2 T B B RUR B UR 2 AT RE 72 S Sy PR
ME - MoRER S B AR T R AR TR IRES © ELPRREDE 2 B I B IH (e SE A T
R Z A BFERAEREE: (B TATA, SRR AR » IRRETE G
BIEIER RV o MILIER AT 2 FERE - Bl WFE B T1gR | (1
SEFEVE ) ZREE - IS 2 0 K APIM JEFHI R R BIRAE I T EE At &P B TA
BB S ST » MDA EIA ARV IE R ( TAEHFENNGL ) - BHEIE
R IRAVFERR MR (WFE—15%FENS ) » DUREHTEIE RER LB RER ~ 2L [E
A (FETS0) » # AWZE BRI B R VB T -

APIM YA SRR T S HEE R ATy U7 AR - (B ARG REE
B why rusef] (Bl : REZEMRTEESCRAAEAS: ) - Westman A1 Vinokur (1998 )
PRI A TR EAERERZ | (stress crossover processes ) Héf B4R BT A Y &S
BRI BEE TR AL o Al Sk AR 7 I R A BRI A TR

HESME » S EEHIE - HENE ARG E T =T B2

( common stressors affecting the strain of both partners ) o 72 TEMEFIAYEH(E 17 B
DILEERE ) AVRER o TEAUTTTAARES B o S SRB I — A AR A

R AR PRI RO R B (E AT [ 22 SRR R A e E A BUR I - SE1EREED
IEHEESE - F R —" BRI WS T — O AR B AR BT B A R EIE R S -
— AR A GV SR IT 3B RIS (B AR R T S L (5] R
B (TR NSCERE ) B AE /0B (R SR i E_EAY A (KM (interdependence )
HES  SERSEEGHAE (Lu, 2004) -

EERCRAT LR AR A B R M I S HH A R [ AV [E 3 EE AR (through
empathic processes ) © IER R FEASHILTEF ~ BB THVRENE - St EI7rIE
SERSAMIURY - HE T FEEZ 0 —ITHIE R BB - (FA S T E
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B SZIE | (empathetic reaction ) » 1£55— 75 5 EREF A IAVIRGE < SATAYE
WHFEEEE A = [ [E B R ZE T AR AP A2 Y S IE U 2 A 5 1Y ( Bakker,
Shimazu, Demerouti, Skimada, & Kawakami, 2011 ) -

7 AR B R = m A A I A2 A R A Y A B8 3 ( mediated by
the interaction/communication patterns ) o 4 & SR /E LS G Bh B E ) — TRy
o B REZHG TIFFAREA TN R - MRt T Z Rt
% A T ZUHE B RS T ) HREE T BEESEAEENR - &
BT BT R E E | FROVZEEERAT = RRA EREIVRZ 2 ([
&~ SR~ MR 0 2006) o $5 8 (E (E HYRE [F RS T B S B
FrOVEES -

[ClEFEIABHITAYERL - Bk (1) W LEAEIER T REACHIERLE

(Bl : WFE) » [T 0K E CAUTE4EFEE - JEMGREET (SR 1yi54EFE
Ve o JORTATAL » RF(ERBREIZ LR - FRATEE L » 5 T3 iVER
BRI SR FTA S - I DLISIERRRSE - AR FH iR - SEEDRIESL T 52 M
BT AAEBER - BT ETFREAE TR ES— i ML T —E
TR R FEZK  FRRLMR S DU D EIRA R A B 1SRRG B B Fy{E A WFE
M2 25 © fR4% ten Brummelhuis B Bakker (2012) $&IRHY4H > BoffHy WFE
AIERGRS TR MEARGE &R | BRI AP M ARG SR - REA TGN
PyEEICEAGR A ERE - B RE TAEM R MR A s E T aE
Fo Dot ) B TS ) RIMBRIMSRY - iIE 8ok H S —PATERE ~ PRI
R (E AR LEE R B T E A B E AR B N SLRFE L&
R WRHE T IHEEFEISHYATRE - REMERRELBNVET » MRS " tHE
R EGERHFENSURBEFET 5 L - HEF APIM BYIERIERSE - FRAPTEAR
EEe HERER A MR 222 - NIt - AT EE 2T -

H2: 4 e WFE 81 ie i el S4B E 4 B § v Bl i o
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= WEITA
(—) WHFRHZR
AWFE Ll GBS IS = TAFE E B EEE - WLURFE B ERMUERRAL -
EITEEE IR N o BFIPREFIAUR - PR AE T A - IR
SHEBEEEETRE - BBEARGECKI 28 - DR BB EH
FHHWE R THIHEEE - IIRERT7REE - (AR ER ARG —
(S REMVARARTE - A0S b oA B T AOKKR ) BfiA - SRR RESHIEE
6 - FHEENEENEEHE - RMCRMEEE N T HREEEEE
E o AERR ) o WEEEES ANHIGERE - A SRR MY TR - MGE%
& > LABBIEVEESMEIEFE - sc& e A -
AWFedsET S 602 (A ARG (FAR R 301 BR3E) - JIRREBS 5
FrE &R (AEZEREEER ) WEER > SETASHEER 490
EAFEE (R R 245 $1R32) - BICR R 81% » AT FE R 41.26 %
(SD=6.89) - B FHIBREHEEE (51.3%) - #—DHEETREE A
BEE(ET =9%F Ff =124 K&FE =164 il = 184 flit =22
F) o AIERASH 2 EFER 16.08 £ (SD=2.32) - TIERHEJTHE : FEHAT
NEINEEEE R 1044 5 (SD = 7.97) > S H#ET R 63918.62 JT (SD =
49172.31) > H 41.9%(TEHE (EEEE - FIEREEEEE) - &k E(T
SERRTHE > BUESE (27.1%) - IREEE (27.9%) BIEEZE (18.9%) ABMEAR
WFFERR A TG TR EL -
FERFERHE T - BN Ry 12.66 F- (SD=744)> §HE T 1.77
{E (SD=.63) ST 2CHIFHA I 1 2 30 5% » P39 11.09 5% (SD=7.28) -
HE— RSB — (AT LAV AR R R E A a8 - BASEEATT2C (1~6 5%
REER 32.3%  BARENTZ (T~12 5%5) WRER 278%  BAFFNT
20 (13~19 %) BIREER 23.3% @ LURBEARFT2Z (20 Rl L) HIZERE
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16.7% » SCATRIBAE T 1S T E R P BRIV EL BN R 5% (i =12.89 > df =3
p<.01)» BEAIZEAR A LS AL AT 20 S BT R R R 28
(=) BHRIA

A GV TG IR B R > 23R IER © EE ST ~ WEFE ~ (544
g o AN IR ADIER ~ [\ TIFEIH ~ BoESIE (ARiEi 2R ) - k(M
FEBEFH BRI » PR e B RTINS A e LK S A S < B S e Y B
M BRI FEERAEA AN R T ERIL ZERE - RHEAETE ASETHYEH
M - fEime B R iT1% - IMIPTEACNE & S7FF - WFE ~ [5& BN =1 &
RECHRGEERA - BT TEUR BAF 2 asUs K EBSUE (SEE - =

& EEEE) > 2008 ; FEREE A 0 2005 5 5REEEZE A 2009 5 Lu, 2011; Lu et al., 2009;

Luetal., 2010) o & FEWHFLETHEFRIT a0 -
1. FEIH

R Clark (2001) 4Rz 3 &R - FDEE BN 8 TR REREZOKEF
AU LB SFFAZIE - BRIy R E TR ERRIE > DI RE (1 &
TIFEAREE 5 TrIFEER) W& > mElEERRITELFAS - TR
o NER—ZM4(E & Cronbach’s o £y .87 -
2. WFE

WFE £ Carlson % A (2006) [y " T/EZpEM &R | TINR A GRS
= o MTEA T IR TARGE TR - BRI R — LAY REERCE 0 $R
HEER (1 RIFEAREE 5 rIFERE) - o8Es - & WFE fyig
FERLGE o AEARAZES - WFE By E— 2% (S & Cronbach’s a fy .81 -
3. [B4EFEE

KRR T B4 2 &% | (Maslach Burnout Inventory, MBI ) ( Maslach et
al., 1996) iy " i54EFEIE B 0 3 9 B IREBER > H8URE (6 43)

FRESRAEE (BR) K2 78BAaEE (0 77) oREEERRAD (1
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REE ) B2 EHE R E N Bz (E 3 & HRE 2 - fEA TR T N — B
Cronbach’s a 5 .94 -
(=) HirsEns
FEARZE S T RS ) BESIE - TWFE | B/ 8IE - TIESEE B
HREETE - WERAPIMIER » LEE R FEAVTTEI BRI AR - FlTE oA
BE AT AF RIS 2  (HFHAMOS AR BS I 745 T 12
FOHIEA AT 2L - TS5 OB E FH APIME 20 B 2R A T IR 2 T B A 5T Y
1B ST SRNS » AWierda-Boer® A (2009) Y02 » Jetiqr B M BE4H
ISR S » TSRS USRI -
HASTE - FAUKIEWierda-Boer® A (2009) HIFEf » bh#g T ARIERS
(unconstrained model ) i1 " [EERIZ | (constrained model) 7y *{H » R E 2
FUERIGETREE KA » RIERBA RS - AR T RRRER ik
NEEFESETHE (latent variables ) - BISS/SEIN FEHF ~ FK/FZNIWEE ~ K/ZEY
TE4ERENE - DUFIEHI ST Ry Fa % (indicators ) » HA30{EHERE - BG4
BARIE—FIFTR « #3% » TR TIREER ) (VB - BIRC BN
[E]—4Hlambda{%#FEE £ T 155 | (constraining the lambdas of husbands and wives
to equality ) » BiI4 © FKAY TELAFEIE>RETE] | FFEFE T IB4EFEIE> AL -
TR | ST A R RS YR - ERE i E R 2 R (A
=15.41, Adf = 12) » AJHIREGEHEEKE - F52  TFIHOHEERERBIZE
W EFAH T AR I - (2R S RETETE F BEAH v B VB A ST B e AR FE A
ir; o
Rl TEREEER P APIMARBEI ST 2 Al - FRAFMI 8 T — &kt »
HE © BEPRARBHSR AU OB TR A =8 (HE BRI APIMEES, - Se2EBCRY
BOCHERI R - VBT ST Ry S (i T SIS VSR 2 T R - ARHSE
AR 245863 » BEARRHEEY N » BIRLEIERENSEIEE - 25 R
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EF NS (Hall, Snell, & Foust, 1999) KEEZ ST T E EAPIM 3 Hr iy E B
( Wierda-Boer et al., 2009 ) » F[IEREFHEAT (LA (parceling) » K T {BELEFENE |
M LRERE =55 FRFE— S50y NI = R REE R 8 - Bl R EEEHYAPIM

i T EE SR TWEE ) B T IBSERENE ) & R = (EfEEE -

IR GEREE A — OFN A Se AR BUCRHVE R B (G ETEE 7RI 2% - APIM
(Y TATEREROR ) BT R ERR ) el R IE BRI R RE - HATE
S BRI EM: - BEZARPICREEBIEE X (item-level ) _ERETL T
HERENE (2F£1) HEIHEFEEEH Y " S | (item parceling) 12 -
FooReEMH > JMERTET 7 T RMRE ) B TIRE | AVHIEHR (55 - (55 TN
Y RITE R ERERE AR MBS B AR SN - AR —
gt APIM S HYTT B SOR B (= UR - SRAIGE SR A TP AL

o~ BFEEER
(—) RFEECHEA t ieE EAERN AT

(€% 2 AIfSA1 > REEAESTE NS IHEN7E 8 E A RE R - ey
4L~ FH ARSI - it - RENZAEFE - £ RS EE
AZeABE R - RFEETHMBINTE ZRP WFE REEZEER > N
ARHI PGB R Z e AR AR IS5 -

% 3 B NOZEFEEIHE 2B (RE - % 2 T =P KA AIERER - &
=R H R - B AR AR R FERE — 8 0E AR - E 5t FEAD
SN IRIHE T TR - 5 - SRR Z M e R (S
AMHBEGENTY 48~ .86 5 AKAEAMRIAI I MY 64~ 87) FHEH » AL
BB ST IE 2 MR BB - E R AR B i e T RE L FE - It
Hh o REmARFEETT - FiE WEFE REEIEAHR (FERF > FE8S - Bk
G R  AERVE - AR EREAT - T2 WFE Ry IErHRE - 15 (E
R R KRR TATFAE MO - B EEER - Airss - AIDKKHY
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WEE s - EBFEIETTH » R R FZH 7 » TR RS S8 Ry -
EHIE AR TR - RIS ; SRR - HE(E RN, - RG4S
FEVGHLR © % (EIAZCEIERYRIRTIHRE 778 » £ L WFE Ry IEAH R

(rx=.20,p<.01;:rs=.26p<.001) FEZFFHHEREE RHEZEMERM (rx
=-.14,p<.05;r % =-24,p<.001)~ WFE Bl{E&AFEIE TR R EAMER (r = = 223,
p<.001;rs=-39,p<.001)-

(=) Beshnbs

% 4 P 3 RBARIREZ HIEBER - #30 4 RIRIRE MR IR S 2 i
2 MR RITER A (6) 5972 (ns) FHrBREAMRIES - 6]
—HHETATEIE R APIM E(EEES - 3% 3 B2 5 2R REER 2 BT
f2 o Hofs 2= 174.63 > df =117 » GFI = .93 » CFI = .98 » RMSEA = .05 » Hi7f5i
EBCE BT - )HIE 1 ATA SRR - B R BRI Y B R A
BEEKHE S H T T FEE WFE - WEE $HEEFEIENY BRI BE /KR - B
KA T TR EEHENS - B WFE ~ UK WFE S5 GRS 1Y B BEuUR &
EERAEKAE -
PP 5 &SR 5o 32 9 1) WFE S 54 RE8 0 R A B 0 (B

LY L3 B1LT) - GERBURTE LR B EFRSN B B (R G
B o195 p<.05; FET{EL :-42 5 p<.001) o CLIBRHI (BT WEE Bi5455E08
ZIRIIES A (AIR 3B S) - AR e by 1 S HB 4R R B
MO (-100 ns.) > FEFINEE SRR EREEI B B ERIRHK

(-.15> p<.05) - Sobel fgE &I RAYEIEEREE (indirect effect) t {E fy -2.00

(p<.05) » EFHIMEER (EIR -1.71 (p<.1) » EEGEE - WL H
SERIME » WFE A28 i) EE SR EIE RSP E  BETHS - A
Sr AR -
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BEE > BRTE(T APIM #ER =4 T1FBhE R | b - S FRMIDUBs
7 5 Ryt o PRAEE 2 Ay L1 = LS (k6 0 Ih/9EhEshEE T O EE %
o B TR | GBS - MR SRR R R B (-.10,
n.s.) o ABACK GRS IRINAEL (-15, p < .05) AREEEHAT 4 (A = 35,
ns.) e 7 [REE 1 HHYL2=1L6 (X 7) > [tk T T HCNEE L
Fi—>ETH WFE | (B8 -ZGRIES - SRR 21 (p <.01)» oAkt
BB RA G B 27 (p<.001)> FiEE BARBEBEE/KE (A = .08, n.s. ) =
PRAEME 1 g L3 = L7 (1K 8) » L/5bhisk AR T 1 O WFE— H IS
FEVE | (B EBIERINGS - e R IRRR AR -.21 (p < .01) » ACKILIRERIRAIE
Bk -44 (p<.001) > RHEFREBEE/KE (A =8.05,p<.01)  FoRMEEHE
4 BB R TR A FRENNG - SRR B B rEE A BRI -

itk > (T APIM st —4l T HRERCR ) MIbEr > WRtRIRERE 1 T
L4 =18 (X 9) » H/sLbiskFE TR WEE | i T BCHEERE | 8
FI3RES © BEZR > ACKAY WFE $5eEISEREIRHIEE R -.14 (p<.10) B4
5 SR WRE RIS FEIBIISZ R B (-.01, ns.) T (RE T8 1
AN R BEREE KA (A =2.24,n.5.)

Btk o LEIRWA TATENERR | B TR | IR - thERE o DL T4
FEVE | Ry PR E 59 WFE (TBIERCR ) Bk E RS WEE (f£(3
) BIEFESGRINGT - B REE 1 fAYL3 = L4 (B 10) SRR
BT 5 IR TR BABEE (A7 =08, ns.) 0 38 © Je/EE CHY WEE S Y
WEE » & 5e 4 FEB RIS A B - MEHETEER - £ [’
M 1 dE L7 = L8 (# 11) - G5 RBURESE 5 1R IT 2 REEE /e (A7
=20.70,p <.001) > 3257 : BFEAKHIEEFEIE AR - B TH) WFE SRS
i) WFE HAHEE) -

S el
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(—) AR FZHEEHR

AFE SEPRST WFE 15 18 SRy B S Fes <« RS HEH - DURER
APIM MEfTRFEARLLET o HFREEREUR » 7EE AN (intra-individual ) #Y5M4: FE
FErh - WFE HYRE A EIE T8 8y - R EEERIE0EL - &0 ek 1 15
SCFF o FESESRAERY T IERSNE (positive spillover) HYIRSRAE GBS R FET1F
£ - B E R (EE SR ) & TIEHRENIN G - S TR (5%
Vg ) o BE—I o ARIHTTZ Bk 2 RRE KT WFE VA Bh iR R REC B B 45 FE
Ve EREE A RFEEAYEIERER (crossover) © i » E{ERUER A BEAEFET
& b ISR P IR R KA - St 2 S SR - UTF Ak =(H
T RERE T E AT S BB R S5 R v RERYERER B -

(Z) MR BRSNS ERIERT ?

AT AR thi e BURZ - IB4EF B RS LSRRG - B2
ARV TIRERHIFEER Ry 2 A 58k » {H Maslach %5 A (2001) B Cooper
A (2001) HYSORREIRRAIRD T MR WA 2 LIRS EZE TR T 4T
Purvanova 81 Muros (2010) HY4E & HT#E—SEE T TIEGERAVMERIZR -
FISEERAE IB%EFEE ) M b 2SI S S - (BT RE AL mE L
AR B8 S 200 - AUFFTATHIEATIE S " IBEFEE | - RMEHEETE
CEREVEIVAZIE L SLR S o B T8 Purvanova B2 Muros 4R & 3 T4t SR —24 > o]
PR B Em R R S ELt iR - ZECUEH BRI R EE A E £

(autonomy ) B T H {4 (instrumentality ) HYHF'E - [fi 5 200 B A 15 EUE
(emotionality ) B3 M: (expressiveness ) HYFFE (Bakan, 1966) - [ - H5

FIRAEE - HEA S - BILERE R 5 i AR E ORI —  HXL
PER— a2 TR ER Y o L R BUREA - A5 R E O L E B
FEREA » Frispl A4 BREL O R HYAEDS -

BT MR R R R M B RER Z T R MR DR 5 I
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BBV » TN RE R R M 4E RIS RS A B R IR I 2 — - 4% COR B
s 0 Ry VA EIRIVAE I ABHRK - (RS FR A HME IR AR b - &L
T A D ERE KN EEIEER - &SN EFRIEMRETEFE (Hobfoll,
1989) - iSRRIV EMEIERIE R — R E ST B PSR THE © &
BE T TP EE R BT EZE > EMEFHACRE - SOENE
SRS - B EZE - ERIVAEINE A T ETEE, (Lu & Kao,
2013) - EIANMIREHFE L — TR - MR AR E A0 IR - B
IS SRR EREE - 2 HERA - EAF (40 5055) FEE (40 B
(=EEF > 1999 5 Lu, 1999) -« M EZHERVHTEFER KA R 201
INALL) » LR B REFELOBNET AT BER AR - MREERER
- MFETRISHEARE T2 6 - By " o nyEE - 280 - B5 B
N & THY MR T SR B 2] > 2 BB S BER REEORATEIR - )y
ST TAFEORAVFIE (% - SR8 ~ JBERL 0 2009) - i BEE R sEEr i
M BET R SR BRI RS R B IR FE A -

R FEAISTINEER T - BE2BE (4 Bate28iE (KK F&
Hirgwns - st a8 7 RS HEran =% - AR RFEIA
Az 48 B R N R 1 A Rt R - BB BB ARYBR T3 - i S T
fH4EFErE (2 Cooper 3£ A 2001 [H]jH) -

(=) WFE BEEIFHBEFSNTNRT - ERIBERBIR

AT EE I TAFEIRAYIE RS R R IERT & COR HiEy & W-HR (2
small - B EESIRE R —EEEN TR - A 1 REs B T IFBIR Y 57
& BELEENREACKE (WFE) - e EH BFnEE CREEs
FEVg) © HEZR Cooper % A (2001) FRif5HT - sHERFTIRALAVIEE HF (social
support) 818 T TAFf S ATRENRSE - (HiEE4E St g R (40 2 [H

= FE B MSrvessn - Aese " EESH ) IR e A - R
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S BUSEAELS ~ ERERENE - (LIRS AR SR T iR - EE1
[F 7> DA TARBR SRS s et A it & SR B A 12 2 EL PR T R B A
BLANRFS2 #1ES (£ 1 Cooper et al., 2001; Maslach et al., 2001 ) - Maslach 5 A
(2001) E5RMERRE TIFERAVERREE - FrlE2FEAFTRIVIEREREE (the
person within context) - & EEEE A THYREEEE - A AR/ v
B EEFAEIEERE (AT ZCHE 2 TEZRW) - B TEREERNL
1B - b R E TR ftey TR R o] A it R RIS e R - B
FE SR IE R Bhfn 2 i AR PR SR 2 Blanch 81 Aluja (2012 ) ZEFEDLT %
X E5% R UL AL - PRETHAE & SO RF BRI RS Z FAIHY 8Ok - MhFIRv4EER
{8 g SR AR P PRI 28 - I SRS © PRI @2 pTin i
AR A ) SBREVE RS RAVETRE - ERAEFYR D T EIRR R IR E | AY%
Az o 281 > Cooper %A (2001) 5838 » TAEREIAMHBAHFE AR BRI " IEIH)
Tt AR - RR/EER - COR Higmrey " EIFIERIRNE | HHRER E 4
A CHER - MMV AEIERE T B " IERAAST R ) B MR
o xRy WFE Bfs LIFAOHREACRRNLG - FEFERL
TEFAEATRE BTG E)R (Greenhaus & Powell, 2006) - FHJ* FEHAGER/ 1
if - BLHREZORAMANINE - RIEBIIETFERNED - R THE &
AR E - EAELR LEAERENE - MR RR R K E I E
Y BRI IR E T o (e A YRR IR IR ()5 L - AL > £
B R A s TR AR SE RUATE - #nl{ert WEE - SE(ERGHY TIF S5
B OISR IFHIFRIE (Greenhaus & Powell, 2006) = [fij 7525 1F [ HYZE IR EA1F ELAY
B R EREGEE (A - BEE B E TS OERER - B T E
B R PE IE REIE IR Y AT BE - AWSTRER B @A RN T ERESIR
fig .y BYERTbFE R R A i e Y SEER AR R (Lu, 2011) » FERELEH T
X O B &R E T
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(MU) REFHEZE © HERRETEEBIR L
A o A R SR AT ER ST BB AN A B R E 55 8 e R Y T [\ S0 i
(spillover effect) > A7 EME—TERE T R FE 2 A E LR (crossover
effect)  BEAHZEAEAATAN - 1F TTEIERER L J7H - FE R WFE l2 2 -
FELFRHEERGH R - fFURBFETH FAVSIRZ RN - WAL=
5o i > B WFE BREHISEFREEHTE  TE T8 FARRE -
MACEEY WEFE $184k B B 5488 - IE5 T HMERER | i REeERRE
HEE/KAE - it DURIVIBSEREE KRR - KRB B 5 BlcB0Y WFE 581y
B DFETHE& MRS AR - AIZE S50 WFE 28 ) K Ry
WFE ° e#8ACE » LIRS AR - T B WSR2 FRF A
(Y » FETHY WEFE B RIVISGE IS A SRR - (HEUFETHIIBERENS
AIZ S 2AMTEIE SR (R A NAYIERS NG ) 5 $FEFARER - SRy WEE D1+
AR RS FEEN — &R - SUREAREZETVENR - HETLFHEE
5EH CHY WEFE SROBGR 1B EFEIBIVEE - 5 I RERT L M BB RIS B RS
EBFEEEE o ISR RYEE )T » A= AERVEIR DI -
TEANERAIAESCRRIEI R T 45 Y - AHFEFTER Z B[R 5 (WFE) ~ ¥ ET]
HFENFERMERDE (WFE—I54EMEME) ~ REEEHRAFELL - FERA R
AAERIG  BEREEE LI IT R - 28 PHTIR EZE M SR FH (= R B
TTEIE R IESEE EIRA L5 (Matthews et al,, 2006; Wierde-Boer et al.,
2009) - FEIRFETEHES S T MERZESR » AR AL 2 E & 5 (Ho et
al,, 2013) - HA—IHGEMIEE AR ERML - #5285 SR E5miaN
f& (Chen & Li, 2012) » HAMBIAFEE R ZISREE - BAatslE - ~FE
NAWSC R 2 B e R R -
AT RIAFEHI IR EA M ERIE ? S0nil - 8 a8 MM TE
OB - B e E TEAEER - BASRREAENER - 1S
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Z o wIE W SR R EE - REATCHVEEREZEN TEAEZ B(E
V& TREEAE - SRAFEH > 2012 0 Lu & Lin, 1998) - Nt - B TFAEHERNSE
Atk - WHETAGREEAAVEE - WM& TIEA ORI EIR > iR
THREAOEFIRE > " ERD N5 > BN TIERESE R LR #EZ
PABIESE ) AHtEY > HABE EBR AR IR SR > AR R RS R
J& o E(EBERRAE SRS ERIBREIL - S By B T A IR A B AT
7= o MKHY - IEHRHENSGIERETAE - RKE /b AR IRE—FILT
Y - ETAHERER T #E T IRIREA S » LTROWHIREREIF AR
BREgER - WAL - EETHLFEACA RN RERCREEE > BRI
= EMEET ZER5EFRT T (EEFEA > 2012) - BHYEERIRIFEAE 2K
st SEEEEATRCR ¢

HFIrysER TR SRR » sRAFIAEL S (2011) AUBIFERLIGH © &30R
BT B U I e oA Ry BRIy > SR AT DI E R R K B ZE TR E
Bh > (HETAMRIES R E SRR SR > M A RE R _EORE - SCREBLANE
BT BRI SR AR » S —THSH & E T TR s - RE E—RHy
R SCRFET R R AR T e M ORHTEE) (Lu, 2006) - Sreisthsd
AR > SEPEELC My 2 St ml A IR RS - A am B FREHOE > L
ML FFRREREREEN AT (=285 0 1999) - RIEZRSER LA B -
MHEEAR B C e hRBEREEERNA > B/ AR ER (A > L
BN HE T LEESEA LT - SR R R SR B R E A&
H HEmEL o E BV R Esely - ETHRBMPATELG BT 24 FEM
Vgl - FETHY WFE JRNE B4 - $eEiE - ZE 2 RS - BHET M
= IRA EfEEDRE - A RSNERKEMETR - KEH S
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Date Itinerary

6/7/2015 Departure: Taipei—Hong Kong—Milan (arrival on 7/7/2015)

7/7/2015 Arrival, checking-in at Starhotels Business Palace, Milan

7-10/7/2015 | 1. Attending the 14™ European Congress of Psychology (ECP 2015),
at University of Milano-Bicocca, Milan.

2. Visit the Department of Psychology, University of Milano-Bicocca.

3. Discuss book projects with international scholars, e.g., Prof. Cary
Cooper (UK), Prof. Michael Leiter (Canada), and Prof. Jungwoo
Lee (Korea), with possible outlets in Routledge, Taylor & Francis
Group, and Springer.

11/7/2010 | Departure: Milan—Hong Kong—Taipei (arrival on 12/7/2015)
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