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: This program focuses on promoting the development of female

scientific talents. The program include “#CodeforGender
meetup” and “CodeforGender workshop.” “#CodeforGender
meetup” 1is to raise discussion on gender issues in life,
and output the possible scientific and technological
solutions. While “CodeforGender workshop” 1is to provide
beginners-friendly programming courses, supplementing
science and technology, and making intelligent modules that
can improve solutions for gender issues. These two forms of
activities will provide a wide range of gender perspectives
as well as programming language courses, to increase the
access to science, technology, and gender issues 1in young
generations.

In order to avoid women and all genders with diverse
talents from losing motivation due to the unfriendly
learning environment, this project will cooperate with

“Womany,” the most gender-centric media, to provide
diverse perspective, gender friendly environment and design
thinking to the participants. Also, there will be luncheon
from time to time, which will be led by pioneers in science
area, to share their career planning and achievements. We
believe through this project, technology people, regardless
of gender, can make contributions to society and create an
impact on shaping the world to a more gender friendly
place.

! Gender issues, Gender Diversity, Women in Technology
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Abstract

This program focuses on promoting the development of female scientific talents. The program include
“#CodeforGender meetup” and “CodeforGender workshop.” “#CodeforGender meetup” is to raise discussion
on gender issues in life, and output the possible scientific and technological solutions. While “CodeforGender
workshop” is to provide beginners-friendly programming courses, supplementing science and technology, and
making intelligent modules that can improve solutions for gender issues. These two forms of activities will
provide a wide range of gender perspectives as well as programming language courses, to increase the access
to science, technology, and gender issues in young generations.

In order to avoid women and all genders with diverse talents from losing motivation due to the
unfriendly learning environment, this project will cooperate with “Womany,” the most gender-centric media,
to provide diverse perspective, gender friendly environment and design thinking to the participants. Also,
there will be luncheon from time to time, which will be led by pioneers in science area, to share their career
planning and achievements. We believe through this project, technology people, regardless of gender, can
make contributions to society and create an impact on shaping the world to a more gender friendly place.

Keywords: Gender issues, Gender Diversity, Women in Technology
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https://outreachdashboard.wmflabs.org/courses/Wikimedia_Taiwan_,_A_Room_of_WikiWomen's_Own/Taiwan_Art_and_Feminism_2018/articles
https://www.facebook.com/media/set/?set=oa.2121907917844143&type=3
https://sense.tw/map/741258c1-ad77-4701-8220-cfa887ec3a75
https://www.flickr.com/photos/womany/sets/72157674831660938
https://medium.com/%E5%A5%B3%E4%BA%BA%E8%BF%B7%E8%A8%AD%E8%A8%88%E5%AF%A6%E9%A9%97%E5%AE%A4-womany-phd-lab/9%E6%9C%88-ui-ux-taipei-%E7%AD%86%E8%A8%98-%E8%A8%AD%E8%A8%88%E5%B8%AB%E8%88%87%E5%85%AC%E6%B0%91%E5%8F%83%E8%88%87-%E8%AC%9B%E8%80%85%E5%88%86%E4%BA%AB%E7%AF%87-c74fcd866de2
https://talk.womany.net/t/topic/583/3
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https://talk.womany.net/t/topic/731/5
https://airtable.com/tbl9AQUKO2UaftqPx/viwbYb6uBWGApdBOG
https://womany.net/read/article/17162
https://talk.womany.net/t/topic/926/13
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g (2016) > RS Y AHUKFRE A B ELF T - A KE L ES L b o S
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Number and percentage distribution of science, technology, engineering, and mathematics (STEM)
degrees/certificates conferred by postsecondary institutions, by race/ethnicity, level of
degree/certificate, and sex of student: 2008-09 through 2014-15, from IEC National Center for
Education Statistics sites: https://nces.ed.gov/programs/digest/d16/tables/dt16 318.45.asp?current=yes
OECD (1995) Canberra Manual, Paris.
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https://stats.moe.gov.tw/
https://nces.ed.gov/programs/digest/d16/tables/dt16_318.45.asp?current=yes
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